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1. Employment is freely chosen

1. H AntaoxoAnon ertéystan eEAeUBepa.

1.1 There is no forced, bonded or involuntary prison labour.

1.1 Aev UTLAPXEL KOULA OVOYKOOTLKI, KATATILECTIKA 1 W €BgAovtikn epyacia.

1.2 Workers are not required to lodge "deposits" or their identity papers with their employer and are free to
leave their employer after reasonable notice.

1.2 O1 epyaldpevol Sev umoxpeolvtal va UTTOBAAAOUV EYYUNOCELG 1 Ta £€yypada TOUTOMOLNGCT G TOUC OToV
£pyod0TN Kal eival eAeVBePOL VO TOXWPHOOUV LETA ATTO €YKOLPN OXETLKNA eldomoinon.

2. Freedom of association and the right to collective bargaining are respected

2.H gAeguBepia tnG Snuiovpyiag cwpateiwv Kot To Sikailwpa cUAAOYLKNG Slampayateuong sivol ospactd.
2.1 Workers, without distinction, have the right to join or form trade unions of their own choosing and to
bargain collectively.

2.1 OL epyalopevol, xwpic kaula Stakplon, £Xouv To SLKOIWHA VA GUUHETACXOUV 1 va SNLOUPYOUV EPYOTIKA
OWUOTELD TN EMIAOYNG TOUC Kal va SLampayatelovial GUAAOYLKA.

2.2 The employer adopts an open attitude towards the activities of trade unions and their organisational
activities.

2.2 O gpyodOTNG VLOBETEL Pl OVOLKT) OTACH QMEVAVTL OTLG SpACTNPLOTNTEG TWV EPYATIKWY CWHATEIWY Kol
TLG OPYOAVWTLKEG SpOaTNPLOTNTEG TOUG.

2.3 Workers representatives are not discriminated against and have access to carry out their representative
functions in the workplace

2.3 OL eknpdowToL Twv epyalopévwy dev udlotavral SLakploelg Katl £Xouv MPOCBACN WOTE VA EKTEAOUV Ta
KOBrKovTa EKTIPOCWTITOU OTO XWPO £PYACLAG.

2.4 Where the right to freedom of association and collective bargaining is restricted under law, the
employer facilitates, and does not hinder, the development of parallel means for independent and free
association and bargaining.

2.4 e mepintwon mou to Sikaiwpa otnv eleuBepia TNC Snuloupyiag cwpateiwv Kot TNG GUANOYLIKAG
Slampaypdteuong meplopiletal amd tn vopobeoia, o gpyodotng SieukoAlvel kol dev mopeunodilel thv
OVATITUEN TWV TTHPAAANAWVY HECWV YLa aveAPTNTEG, EVWOELS KoL SLompayUdTeuon.

3. Working conditions are safe and hygienic

3. OL ouvBnKkeg epyaociag ivat aodaleic KoL UYLEWVEG

3.1 A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of
the industry and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to

health arising out of, associated with, or occurring in the course of work, by minimising, so far as is
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reasonably practicable, the causes of hazards inherent in the working environment.

3.1 Oa napéxetal éva achaAéG Kal UYLEWVO meplBAaldov gpyaociog, Aapfdavovtag unodn tnv enkpatoloa
yvwon tng Blopnxoaviag Kot Twv e8kwv Kwdivwy. Oa Aappavovtal KatdAAnAa pétpa yia tnv mpoAndn
OTUXNHATWY KOl TPOUUATIOMWY TIOU TIPOKUTTOUV amd, cuvdEovtal e, | cUMPAivouv Katd Tn SLapKeLa TNG
£pyaoiag, He TNV EAAXLOTOMOLNGN, OTO UETPO TIOU OUTO €ival AOYIKWE EPLKTO, TWV ALTLWV TwV KIVEUVWV TIou
EVUTIAPYOUV oTo TeEPLBAANOV pyaciog.

3.2 Workers shall receive regular and recorded health and safety training, and such training shall be repeated
for new or reassigned workers.

3.2 Ou gpyalopevol Ba AauBAVOUV TOKTIKH KOl KOTOYEYPOMUEVN KATAPTION O OEUATO UYLEWVAG Kol
oodaleiag, kal tétola ekmaidevon Ba emavalopPavetal ylo véoug epyoalOpevouc N epyoalOUEVOUG TIOU
£xouv enavatonobetnBei oe AAAn Bon.

3.3 Access to clean toilet facilities and to potable water, and, if appropriate, sanitary facilities for food
storage shall be provided.

3.3 OQa mapéxetal npocfacn oe KaBapr TOUAALTA Kal TIOCLUO VEPO, Kal, av amalteital, o€ KAtdAAnAeg
EYKOTOOTAOELG UYLELVIG YL TNV amoBrkeuon tpodipwv.

3.4 Accommodation, where provided, shall be clean, safe, and meet the basic needs of the workers.

3.4 To nepparlov dlapovrg, omou mpoPAcmnetal, Ba sival kabapo, aohaAg, Kol Ba avTATOKPIVETAL OTIG
BaOLKES AVAYKEG TWV EPYALOUEVWV.

3.5 The company observing the code shall assign responsibility for health and safety to a senior management
representative.

3.5 H etalpeia Tnpwvtag tov kKwdika Ba avabéosl tnv gublvn yla TV vysia Kol thv aoddAsla os Evav
QVWTEPO EKTIPOCWITO TNG EMLXELPNONG.

4. Child labour shall not be used

4. Aev Oa Xpnolpomnoleital mosLkn epyacia.

4.1 There shall be no new recruitment of child labour.

4.1 Aev Ba mpooAapfdavovtatl maldia.

4.2 Companies shall develop or participate in and contribute to policies and programs which provide for the
transition of any child found to be performing child labour to enable her or him to attend and remain in
quality education until no longer a child; “child” and “child labour” being defined in the appendices.

4.2 O etatpeieg Ba avamtuouy 1 Ba CUUIETEXOUV Kal Ba OUVELODEPOUV OTLC TTOALTLKECG KAL TO TIPOYP AT
nmou otnpilouv tn petdBaocn tou kABe MaLdlol Tou Pploketal va ekteAel MALSIKN gpyacia yla va To
EVEPYOTIOLIOOUV VA TIOPOOTEL KAl VA TAPAUEIVEL OE TIPOYPALUOTA TIOLOTIKAG eKmaibeuong €wg otou dev

elvat mAéov raudi. «Moadi» kat «maLdikr epyacia» Omwg opifovtal ota mapapTHLaTa.
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4.3 Children and young persons under 18 shall not be employed at night or in hazardous conditions.

4.3 Ta madld Kot Ta veapd ATopa KAtw Twv 18 stwv dev Ba amoaoyoAouvtal Tn VUXTA 1 UTIO ETKIVOUVES
ouVOnKeg.

4.4 These policies and procedures shall conform to the provisions of the relevant International labour
organization (ILO) standards.

4.4 AUTEC oL TIOAITIKEG Kal oL Stadlkaoieg Ba slval cUUPWVEG Ue TIC SLATALELG TWV CXETIKWY MPOTUTIWVY TNG
AleBvolg Opyavwonc Epyaociog (AOE).

5. Living wages are paid

5. O ool epyaociag katapaiovral

5.1 Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or
industry benchmark standards, whichever is higher. In any event wages should always be enough to meet
basic needs and to provide some discretionary income.

5.1 OL pwoBol kol oL mapoxeg mou katafdaAlovtatl ywa pia tumiky €Bdopdada epyaciag mAnpouv, kat’
£\A(LO0TO, TO BVIKA VOULKA TTPATUTIA 1) TTPOTUTIO ava.dpopac Tou KAAdou, omolo amo ta duo eival upnAdtepo.
Ye KAOe MepiMTwOn oL pLoBol mpémel mavra va gival eMaPKEeLC yla va KaAUYPouv TIG BACIKEG OVAYKEG KOl Vol
TLOPEXOUV KATOLO EAGXLOTO £L0OSNUA.

5.2 All workers shall be provided with written and understandable information about their employment
conditions in respect to wages before they enter employment and about the particulars of their wages for
the pay period concerned each time that they are paid.

5.2 OMol ol epyaldpevol mpénel va ehpodLalovtal Pe YPATTEG Kol KaTavonteg mAnpodopleg yLa TG cuVOKeG
gpyooiag toug oe oxéon He TOUC HLoBoUG PV amd TNV amaoXOANGr TOUG KOL Lo TIC AEMTOUEPELEG TWV
HLeBwv Toug mou adopolv atnv niepiodo apolPng kabe dpopd mou autol katafdarlovral.

5.3 Deductions from wages as a disciplinary measure shall not be permitted nor shall any deductions from
wages not provided for by national law be permitted without the expressed permission of the worker
concerned. All disciplinary measures should be recorded.

5.3 Mewwoelg uobwv wg melBapylkd HETPO dev Ba eMLTPEMOVTIAL OTIWE EMIONG TUXOV KPOTHOELS OO TOUG
MLoBoU¢ ou Sev mpoPAEnovtal amnod tnv eBviki vopobeaoia, xwplig tnv pntr ddela Tou ev Adyw epyalopévou.
OAa ta nelBapylka LETpa Ba pEmel va kataypadovtal.

6. Working hours are not excessive.

6. OL wpeg epyaoiag 6ev eival untepBoALKEG.
6.1 Working hours must comply with national laws, collective agreements, and the provisions of 6.2 to 6.6
below, whichever affords the greater protection for workers. Sub-clauses 6.2 to 6.6 are based on

international labour standards.
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6.1 OL wpec epyaociag MpEneL va cuppopdwvovtal Pe TV €Bvik vouoBeoia, T cUAAOYLKEC CUUPBAOCELC,

KOBWC Kal pe TIg Slatdelc 6.2 - 6.6 KOTWTEPW, OVAAOYA LE TO TIOLA TIOPEXEL TNV LEYAAUTEPN TTpoCTACia TWV

epyalopévwy. OL umo-pNTpeC 6.2 £wg 6.6 Bacilovtal o dlebvr) mpotuna epyaciog.

6.2 Working hours, excluding overtime, shall be defined by contract, and shall not exceed 48 hours per

week.*

6.2 OL wpeg epyaciag, e€alpouVUEVWV TWV UTtepwplwy, Kabopilovtal pe cupPaocn, kat Sev Ba unepPaivouv

TI¢ 48 wpeg tnv efdouada. *

6.3 All overtime shall be voluntary. Overtime shall be used responsibly, taking into account all the following:

the extent, frequency and hours worked by individual workers and the workforce as a whole. It shall not be

used to replace regular employment. Overtime shall always be compensated at a premium rate, which will

not be less than 125% of the regular rate of pay and always according with the national law.

6.3 OAec oL uTtepwpieg mpémet va eival eBelovtikeég. OL umepwpleg Ba xpnotpomolovvtal He uteuBuvotnTa,

Aappavovtag untdyn oAa ta akoAouBa: TNV £KTAOH, TN CUXVOTNTA KAL TIC WPEC Epyaoiag omd LEUOVWHUEVOUG

£pyalOUEVOUC KOL TO EPYATLKO SUVOULKO 0TO GUVOAD TNG. Agv Ba XpnOLUOTOLOUVTAL YL VA OVILKATAOTGOUV

KOVOVLKA armacxoAnon. OL untepwpleg MPEMeL mAvTa va amolnULwvovTaL Pe £€Tpa XxpnUatikn apolpn, n onola

6¢e Ba elva Alydtepn amo 1o 125% tng Kavovikng apolBng kat mavra cUpdwva e tnv EBvikn Nopobeaoia.

6.4 The total hours worked in any seven day period shall not exceed 60 hours, except where covered by

clause 6.5 below.

6.4 To oUVOAO TWV WPWV gpyacioag os omolodATOTE XPoVIKA Tiepiodo emtd nuepwv dev unepPaivel Tig 60

WPEG, EKTOC O TLG TIEPLITTWOELG TTOU KAAUTITOVTAL Ao TNV pATPa 6.5 TILo KATW.

6.5 Working hours may exceed 60 hours in any seven day period only in exceptional circumstances where all

of the following are met:

¢ thisis allowed by national law.

e this is allowed by a collective agreement freely negotiated with a workers’

organisation representing a significant portion of the workforce.

e appropriate safeguards are taken to protect the workers’ health and safety; .

e the employer can demonstrate that exceptional circumstances apply such as unexpected production
peaks, accidents or emergencies.

6.5 OL wpeg epyaoiog pmopel va umepPBaivouv tic 60 wpeg péoa oe Tepiodo emtd NUEPWY HOVO OF

£€QLPETIKEC TEPUMTWOELS, pOoov MAnpoLvTaL OAa Ta akoAouBa:

® QUTO ETUTPEMETAL A0 TO £OVIKO Sikalo.

® QUTO emUTPEMEeTalL amd cuUMoyk olpBoon elelBepng SlAMPaYUATEUONC UE OPYAVWON EPYOTWY TOU

QVTLIIPOCWTEVEL £VOL ONUOVTLKO THNMO TOU EPYATIKOU SUVOULKOU.
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o Aoppavovtal KATAAANAEG EYYUNOELG YL TNV TPOOTAGLO TNG UYELOC Kal TNG aopAAeLaG TwV epYalOUEVWV.

*0 £pyodOTnG umopel va amodeifel OTL LoxUOUV eEQIPETIKEG TIEPLOTACELG, OTWC OL ATIPOCEVEC OLYUEC
TIAPAywyng, ATUXALATA I} KATAOTAOELG EKTAKTNG AVAYKNG.

6.6 Workers shall be provided with at least one day off in every seven day period or, where allowed by
national law, two days off in every 14 day period.

6.6 Xtoug epyolopévouc Ba TOPEXETAL TOUAAXLOTOV Mol NUEPQ PETO ylo KABe mepiodo emMTd NUEPWV A,
epooov emnitpémnetal amno to €Bvikd Sikalo, U0 NUEPEG pEMO yLa KAOe Tepiodo 14 nuepwv.

* International standards recommend the progressive reduction of normal hours of work, when appropriate,
to 40 hours per week, without any reduction in workers’ wages as hours are reduced.

* Ta SLeBvN MPOTUTIAL GUVLOTOUV TN OTASLOKI HELWON TWV KAVOVIKWY WPWV EPYACiac, KATA mepintwon, o 40
wpEeg TNV eBSopAda, Ywpig Leiwon TwV ULoBwV Twv epyalopévwy, KaBwWE LELWVOVTAL OL WPEG.

7. No discrimination is practised

7. Aev aokeital Kapia Stakpion

7.1 There is no discrimination in hiring, compensation, access to training, promotion, termination or
retirement based on race, caste, national origin, religion, age, disability, gender, marital status, sexual
orientation, union membership or political affiliation.

7.1 Aev untdpyxel kapia Slakplon kata tnv mpdcAndin, Thv anolnpiwaon, Ty mpocpacn otnv eknaibsuon, Thv
npoaywyn, t Slakomn n tn ouvtaglodotnon pe Bacn t GUAR, TNV KAOTA, TNV €0VIKN Kataywyn, TN
Bpnokela, tnv nAwkia, TNV oavamnpia, to ¢UAO, TNV OLKOYEVELOKA KOTAOTAGCN, TOV O£fOUAALKO
T(POCOVATOALOUO, TN CUKUETOXN O CUVSIKATO I TLC TIOALTLIKEG TTEMOLONOELC.

8. Regular employment is provided

8. NapéxeToL TAKTIKA anacyoAnon

8.1 To every extent possible work performed must be on the basis of recognised employment relationship
established through national law and practice.

8.1 310 Babuod mou eival Suvato, oL epyacieg Mou ekTEAOUVTAL TIPETEL VA €lval otn Ao avayvVwpPLOPEVNG
oxéong epyoaciag mou kabopiletal anod tnv €Bvikn vopoBeaoia Kot TPaKTLKN.

8.2 Obligations to employees under labour or social security laws and regulations arising from the regular
employment relationship shall not be avoided through the use of labour-only contracting, sub- contracting,
or home-working arrangements, or through apprenticeship schemes where there is no real intent to impart
skills or provide regular employment, nor shall any such obligations be avoided through the excessive use of
fixed-term contracts of employment.

8.2 YTIOXPEWOELG TTPOC TOUC pYAlOUEVOUC OTO MAQLCLO TNG EPYACLAKNG | TNG KOWWVIKAG AoPAALONG KoL TWV

KOVOVIOWV TIOU OIOpPEOUV ATIO TNV TOKTLKN oX€on epyaociag 6ev Ba anodelyovtal HECW TNG XPNONG TNC
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epyaoiag Paocel ovpPoaong €pyou, umepyohafiag, 1 ouvudwviag yla kat olkov epyoocia, eite péow
TIPOYPOUUATWY poOnTelag Omou Sev UTAPXEL TPAYUOTLKN yla HETAdoon Twv SefloTATwY N TopoXnS
KOWVOVLIKAG araoxoAnong, oUte Ba amodpelyovTal omoLECSHTIOTE TETOLEG UTIOXPEWOELS LEOW TNG UTIEPPBOALKAC
XPNong Twv cUUPACEWY OPLOPEVOU XPOVOU AmaoxoAnonc.
9. No harsh or inhumane treatment is allowed
9. Aev eTUTPENETAL Kopia okAnpn 1 andavpwrnn Letaxeipion
9.1 Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or
other forms of intimidation shall be prohibited.
9.1 AntayopeVETAL N CWHATIKI KAKOTIOiNoN 1 TIHwpPLa, N amel CWHOTIKAG KAKOToinong, n oegoualikn n
GAAN TapevoxAnaon, n AEKTIKA Kakomoinon i aA\eg popdEg ekpofBLlopou.
Téhog n Aloiknon SeopeleTal va TPOOTOTEVEL OAQ Ta AVOPWTVAL SIKALWMOTO TOU TIPOCWTILKOU TNG
eneipnonc Baoet twv SleBvwv cuuPacswv tou dleBvoug opyavIoUoU avOpWTIiVWV SLKOLWUATWV.
Finally, the management is committed to protecting all human rights of the company's staff under
international agreements of the International Organization for Human Rights.
The provisions of this code constitute minimum and not maximum standards, and this code should not be
used to prevent companies from exceeding these standards. Companies applying this code are expected to
comply with national and other applicable law and, where the provisions of law and this Base Code address
the same subject, to apply that provision which affords the greater protection.
O SLatagelg Tou MOPOVTOC KWAELKA CUVLOTOUV TOL EAAXLOTA KAl OXL TO LEYLOTA TIPOTUTI, KOL AUTOC O KWELKOG
Sev Ba PEMEL val XpNOLUOTOLEITAL YLA VO ATOTPEPEL TIG ETALPELEG ATO TNV UTIEPPBACH AUTWY TWV TPOTUTIWV.
Ou etatpeieg mou edpapuolouv autov Tov KwSIKA aVOUEVETAL VA CUUHOPGWVOVTAL E TO €BVIKO Kal AoLmo
edappootéo Sikalo Kol Omou oL SLaTAELELG TOU VOLOU KAl QUTEG TOU Baotkol KWKo avadEpovtal oto 8Lo
Bépa, Ba epapuolovtal QUTEG TTOU TIOPEXOUV TN LEYAAUTEPN TTPOCTACLA.
Note: We make every effort to ensure that the translations of the ETI Base Code and Principles of
Implementation are as complete and accurate as possible. However, please note that in both cases it is the
English language documents which should be treated as the official versions.
Inueiwon: Kavoupe kaBe duvartr mpoondbela yia va StaodaAlotel OTL oL petadpdoelg Tou Baoikol Kwdika
KoL Twv Apxwv Ebappoync tou ETI gival 6co to Suvatov mio mARPELg kKot akplpeic. Qotdoo, mapokaloU e va
ONUELWOETE OTL Kal 0TLG U0 TEPIMTWOELG gival Ta ayyALlkd gyypada ta omoia Ba MpEmMeL va avTleTwrtilovTal
w¢ emionueg ekSoXEG.

O Nopipog EkmrpéowTrog /Legal Representative
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